
 

 

1 

 

 

Last Updated: Mar 2025 

Jingze Wang 
School of Management, University College London 

Level 38, One Canada Square, UCL School of Management, London, UK, E14 5AA 
Email: jingze.wang.21@ucl.ac.uk 

EDUCATION                                                                                               
2026 (expected) Ph.D. in Management, UCL School of Management, UK 
2021 M.Phil. in Strategy, Marketing and Operations, Judge Business School, 

University of Cambridge, UK 
2020  B.Sc. (Hons) in Mathematics and Economics, University of Toronto, 

Canada 
RESEARCH INTERESTS                                                                                      
Social Networks, Artificial Intelligence, Network Perception, Impression Management 
WORK UNDER REVIEW                                                                    

§ Landis, B., Mehra, A., & Wang, J. [Title blinded for peer review]. Brokering. 
Organization Science, revise and resubmit. 

§ Wang, J., & Landis, B. [Title blinded for peer review]. Friendship perception 
management, Journal of Applied Psychology, under review. 

SELECTED WORK IN PROGRESS                                                                    
§ Wang, J., Doshi, A. R., & Landis, B. Generative AI in the workplace. Target: Academy of 

Management Journal. 2nd study data collection. 
§ Sun, H., Wang, J., & Yan, T. T. A memory perspective on returns to brokerage. Target: 

Organization Science. 3rd study data collection. 
SELECTED CONFERENCE PRESENTATIONS                                                                                

§ Wang, J., & Landis, B. (2024). Adding salt to the wound: When brokering behavior fuels 
relationship conflict. In V. Lim & J. Wang (Chairs), Establishing antecedents and 
consequences of brokerage behaviors. Symposium presented at the 84th annual meeting 
of the Academy of Management, Chicago. 

§ Wang, J., Doshi, A. R., & Landis, B. (2024). How generative artificial intelligence 
affects workplace behaviors and perceptions. In D. Morozova (Chair), Humanness and 
advanced technologies in organizations: On being truly human while working with AI. 
Symposium presented at the 84th annual meeting of the Academy of Management, 
Chicago. 

§ Wang, J., & Becker, J. A. (2024). Beliefs are not decisions: How wise crowds make 
unwise choices. In J. Atwell, C. Riedl, & H. Youn (Chairs), Collective intelligence in 
organizations and organizing. Symposium presented at the 84th annual meeting of the 
Academy of Management, Chicago. 

HONORS AND GRANTS                                                                           
2024 –   Affiliated Fellow, UCL Centre for Sustainable Business 
2021 – 2026 PhD Studentships, UCL School of Management 
2019  McNab Undergraduate Scholarship, University of Toronto 


